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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

NETAJI NAGAR COLLEGE

Name of the head of the Institution

DR AVRI TA DUTTA

Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. +918583805567
Mobile no. 9836361214

Registered Email

net aj i nagarcol | ege@edi ffmail.com

Alternate Email

net aj i nagarcol | egel967@nai | . com

Address 170/ 436, NETAJI SUBHAS CHANDRA BCOSE
ROAD

City/Town KOLKATA

State/UT West Bengal

Pincode 700092




2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution Co- educati on

Location Ur ban

Financial Status state

Name of the IQAC co-ordinator/Director PROF. PI NAKI RANJAN DE
Phone no/Alternate Phone no. +919433702810

Mobile no. 8585847958

Registered Email pi naki de74@mnai | . com

Alternate Email pi naki ranj ande@ahoo. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year) https://ww. net aj i nagarcol |l ege.ac.in

[al | docs/ NAACAQAR201819. pdf

4. Whether Academic Calendar prepared during Yes
the year

if yes,whether it is uploaded in the institutional website:

Weblink : https://ww. netajinagarcoll ege.ac.in/al

| docs/ Acadeni c_Cal ender %20_2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
2 B+ 2.55 2016 05- Nov- 2016 | 04- Nov-2021
1 C++ 67.2 2007 31- Mar-2007 | 31-Mar-2012
6. Date of Establishment of IQAC 28- Jul - 2009

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.netajinagarcollege.ac.in/alldocs/NAACAQAR201819.pdf
https://www.netajinagarcollege.ac.in/alldocs/NAACAQAR201819.pdf
https://www.netajinagarcollege.ac.in/alldocs/Academic_Calender%20_2019-20.pdf
https://www.netajinagarcollege.ac.in/alldocs/Academic_Calender%20_2019-20.pdf

Signing of MoUwith K K 12-Jul - 2019 80
Das Col | ege and New 1
Al i pore Coll ege, Kolkata
Di stribution of COPQ, 15-Jul - 2019 300
departnental acadenic 1
cal endar and introduction
of Mentor-nmentee anong
newl y admitted students
in 1st senester
Sl ow | ear ner 01- Aug- 2019 97
identification test and 14
organi si ng Bridge Course
Class for slow | earners
bef ore nornmal class hours
I nternshi p Progranme 16- Sep- 2019 4
organi sed by the 1
Department of Journalism
& Mass Conmuni cati on
Participation of students 17- Sep-2019 4
in district |evel 1
conpetition on Youth
Parl i ament and obt ai ni ng
sem -finalist status
Carrier counselling 23- Sep- 2019 73
programe with NIT 1
Jadavpur
Arrangi ng silent 26- Sep- 2019 75
procession for pronoting 1
awar eness on climte
change
observi ng bi-centenary 28- Sep- 2019 35
birth cerenony of Pandit 1
| swar Chandra Vi dyasagar
and organi sing quiz
conpetition and sem nar
presentation by students
on life and works of
Pandit |swar Chandra
Vi dyasagar
Observing Library Day and 20- Dec- 2019 35
organi sing State |evel 1
Sem nar on I nformation
Managenment Cyber Crine
and Acadenic Library
Facul ty Devel opnent 13- Jan- 2020 99
Programe on Research 2
Met hodol ogy
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/12537_Quality_Initiatives.pdf

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Net aj i Nagar NA NONE 2020 0
Col | ege 0

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

i) Continuous efforts to undertake different teachinglearning, students support
related activities following the steps as below. a) Planning of initiatives to be
taken duly considering the requirenment of NAAC according to RAF, uni queness of
our institution and necessity of our students b) Distribution of planned
activities in different parts of the academnmi c year by preparing institutional and
departnental calendar c) Distribution of different planned activities anong
faculties d) Regul ar review of progress in departnental, |QAC neetings and
nmeeting with criterion convenors on the |ast Friday of each nonth.

ii) Introduction of Standard Operating Procedure (SOP) to undertake different
initiatives for inproving quality culture in the institution in the follow ng
areas: a) Preparation of departnental academ c cal endar; b) Preparation of sub-
committee activity plan; c) Preparation of COPCs and sensitising teachers and
students to devel op a nethodol ogy to neasure COPO attainment; d) Introduction of
Ment or - nent ee system wi th necessary docunentation; e) Mintaining records of
alumi and their progression; f) Taking feedback fromdifferent stakehol ders and
systematic revi ew of the feedback reports.

iii) Undertaking different initiatives to achieve the objective of inparting
quality service to our students: a) Arrangenent of student and teacher exchange
programre; b) Arrangenent of study tour, field reporting; c¢) Using ICT tools in
teachi ng-1earni ng process; d) Involving students in the teaching process in the
formof MCQ preparation by them participation in quiz and group discussion on
topi cs discussed by teachers, open text book exam nation, board work by students
and explaining a topic by themto their batch nmates



https://assessmentonline.naac.gov.in/public/Postacc/Formation/12537_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/12537_Minutes.pdf

iv) Sensitising all

departnents / sub-committees to maintain proper

docunents in

a systematic way particularly keeping in view the SOP requirenments of NAAC under

RAF.

v) Providing uninterrupted teaching-Iearning services in online platform am dst
the pandemic and initiative to maintain continuity in undertaking different
quality initiatives |ike supplying online academ c resources to students,

f eedback col |l ection, guardi an neeting,

cul tural

programres, bridge course cl asses

for slow | earners during the | ockdown period

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Rendering quality teaching |earning
services by adopting different quality
initiatives.

During the current academ c session
efforts have been nade to render

qual ity teachingl earni ng services by
adopting following initiatives: e
Preparation and distribution of
detail ed | esson plan, departnental
academ c cal endar at the begi nning of
the academic session to the newy
admtted students. ¢ Organising
orientation progranme (overall and
subj ect wi se by sone depart nent al
teachers and by students of upper
senesters to students admitted in 1st
semester) to explain detail about the
course, subjects and facilities
available in the institution. -
Arrangi ng slow | earner identification
test and conducting special Bridge
course classes for slow |l earners before
normal class hours alongw th rendering
ment ormentee service to all students. -
Distribution of COPO literature to
newl y admitted students and expl ai ni ng
them the necessity of ascertaining COPO
attai nnent according to the concept of
out come based | earning. < Introduction
of system of involving students in the
teaching | earning process by advising
themto frame MCQ and MCQ questi on
bank, board work by students and

expl aining topic to batch nates, group
di scussion, quiz etc. ¢ Arrangenents of
study tour, field reporting and

i nternship programre for students. e
Arrangenent of student and teacher
exchange programe between col | eges

wi th whom MoUs have al so been signed. -
Arrangenent of students sem nar and



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/12537_Contribution.xlsx

publication of wall magazine by the
students of different departnents.

Undertaking nore initiatives to inprove
quality culture in our institution

gi ving special enmphasis on different
requi rements as nentioned in different
mat ri ces recomrended by NAAC in the
revised accreditation franmework

Following initiatives have been
undertaken to inprove quality culture
in our institution: « Mre use of ICT
tools in the teaching | earning process.
e Mdtivating students for participation
in online courses under SWAYAM e

I ncreasing invol verent of students in
the process of |earning and thereby
maki ng the total teaching-Iearning
process a both way traffic. -
Arrangenent of study tour, field
reporting, internship progranme, film
festival to ensure greater practical
orientation of the subject matter. -

I ntroduction of outcone based | earning
and at the first initiative COPCs have
been distributed to all newy admtted
students in different courses.
Departnents are al so contenplating to

i ntroduce appropriate nmethodol ogy to
measure COPO attai nnment. e Feedbacks
are being collected from al

st akehol ders and systenmatic review is
al so being nade by departnents, |QAC
and managenent followed by adoption of
appropriate action on areas to be

i mproved. ¢ Adnission process have been
totally transfornmed to online node and
students are not required to visti the
canpus before conmmencenent of class. -
Students are encouraged to participate
in different initiatives being arranged
regularly by departnments with the
objective to pronote experientia
participative |earning through
publication of wall nmagazine,
presentation in sem nar by student,
preparation by projects, field
reporting, group discussion etc.

and

Taking initiatives towards providing
i nproved and qual ity support services
to our students

Qur institution is striving
continuously to render quality support
services to our students in different
capacities as prescribed bel ow -
College library is having sufficient
stock of both text and reference books.
Books of recent editions are procured
at the begi nning of acadenic session.
Wth that [arge stock of books at the
central library students are offered
books both for reading in library
before normal class hours as well as
for |ending purpose. ¢« Concession in
fees are allowed to needy students. -
Di fferent schol arshi ps granted by the
Governnent are tinmely inforned to




students, they are assisted to conply
necessary requirenments for being
eligible to get those schol arshi ps
under the gui dance of a teacher.

Provi sion for granting scholarships to
students fromcoll ege fund have al so
been made in the annual budget of the
coll ege. « Students nentoring services
are being giving by all departnents in
a structured way. ¢ Career counselling
services are also provide to students
under the gui dance of Career
Counselling Cell of our college. -
Different cultural & sports events are
arranged on a regular basis to give
exposure to students toward extra-
curricular activities and thereby
endeavouring towards conpl ete

devel opnment of our students. ¢ Slow

| earners are given special care in

bri dge course classes towards narrow ng
their deficiencies and advanced

| earners are nurtured properly by
providing platforms to flourish their
qualities like giving responsibilities
to publish wall magazi ne, speaking in
departnental students sem nar, teaching
to batch mates on a topic discussed by
teachers. ¢ Internal conplaint cel

wor ked to redress the grievances of
students. ¢« Wnen cell takes care to
sensitise girls students about wonen
enpower ment and rel ated issues

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 21- Apr-2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 17-Jan- 2020



https://assessmentonline.naac.gov.in/public/Postacc/Quality/12537_Quality.xlsx

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

MS is our educational institution is
practised in followi ng circunstances: -
Once done with departnental analysis,
performance of students in the parent
uni versity exam nati ons are placed
before the GB. ¢« Once feedback is
procured they are analysed in the
departnental level and in the | QAC. -
Subsequent to such analysis, they are
pl aced before the apex policy nmaking
body of the college. ¢ Keeping in view
the 3rd cycle of NAAC accreditation,
the I QAC chal ks out plans and
programes, setting every quarter for
their acconplishment. Post every
quarter, review is done what could be
achi eved and what cane in the way of
achi eving them The overall review at
the end of every quarter is placed
before the GB' s consideration. « A

adm ssion related activities and
conpl i ance of reservation rules are
duly inforned to the GB. ¢ Both
statutory and internal audit report are
pl aced before the governing body. « All
deci si ons taken by the Finance
Conmittee are placed before the GB for
its approval before inplenentation is
initiated. At the tinme of adm ssion in
the 1st senester classes, adm ssion
related all information regarding

i ntake capacity (subjectw se and
category w se) nunber of students
applied in different courses, nunber of
students adm tted, vacancy position are
communi cated to H gher Education
Departnent and affiliating university
on a regular basis. Information
regardi ng grievances, if any, received
and redressed are informed to | ocal
police station and to the UGC by the

I nternal Conplaint Cell

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

Being an affiliated under graduate coll ege of the University of Calcutta we are
bound to follow the varsity prescribed curriculunfcourses in true letter and
spirit. The nmechanismfollowed in our institution regardi ng planning for




curriculumdelivery and docunmentation is described under the follow ng points:
I ndividual teachers are assigned specific areas / topics of the curriculumin
the departnental neetings at the very begi nning of the academ c session in July
every year. ¢ Courtesy, the guidance of the I QAC and the Acadeni ¢ Counci |
respective heads of departnents asked individual teachers of the departnents to
prepare detailed and neticul ous | esson plans on the topic assigned to them
Here detailing is enphasised. The Detailed Lesson Plan nust reflect the nunber
of classes required to finish a particular topic and it nust reflect how and
wher ef rom study/reference naterials can be procured by students while they are
taught. Each topic reflected in the DLP nust ensure that there is reference to
proper study / reference material on the topic to prevent students from
‘groping in the dark’, as it were! That the college library is the repository
of a form dable part of the study materials required by students, nust also be
adequately highlighted in the DLP. The true success of DLP lies in
col | aborative/participatory | earning. The very essence of DLP is diluted if
this is not taken note of. We, in our institution firmy believe this. Students
nmust be roped in to participatory learning without fail. To ensure that, group
di scussion, quiz context, filmshows are organised at the departnental |evel
So much so, students are encouraged to participate in | CT-enabled classes and
make use of audio facilities. Departnent of Bengali, English and Journalism
make necessary provisions so that students can use that audi o system accordi ng
to requirenents of their curriculum < |ndividual teachers have to submit the
specific assignnent given to themin regard to DLP preparation to the
respective departmental heads. ¢ Once all DLP related assignnents are collected
by the HOD he/ she prepares a conprehensive | esson plan of the departnment which
then is to be distributed to the students. ¢ Along the sidelines of putting the
DLP into practice, there is space for continuous interaction between teachers
and students ‘nentor-nmentee foruni. The departnents have conceived such a forum
of interaction where a nentor guides a certain nunber of students who have been
assigned to report hinfher regarding all their academ c problens for
suggestions, advice and redressal. This parallel approach of continuous
interaction keeps the departnents fully alert and sensitive to the individua
student’s status vis-a-vis the course he/she enrolled. Proper docunentation of
the individual student areas of weaknesses / strengths are done. In fact, there
is dossier for every student so nuch so the nentor nmay even advise and
intervene if he/she feels that the student requires psychol ogi cal counselling
or extraneous factors are hindering his/her growh. This also contributes to
the continuous feedback systemthat forces the individual teacher to retrospect
on his performance and encourages himto do self appraisal.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NA NA Ni | 0 NA NA

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Nill NA Nl
No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System




Nill Al ready started in the Nill
previ ous year

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

NOT | NTRODUCED Nill Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA CGeogr aphy 13
BA Journal i sm 99
BA Bengal i 20
BA Engl i sh 10
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback System The institution attaches trenendous inportance to a

‘ conpr ehensi ve feedback system obtained fromdifferent stakeholders for the
overal | devel opnent of the institution. Cbtaining feedback is a ‘multipronged
approach’, beginning within its fold the students, teachers, alummi, guardi ans
and enpl oyees. Extrene care is taken by the institution in the preparation of a
‘proper feedback questionnaire’ before it is placed before the stakehol ders for
articulating their options. A certain nethodology is followed by the | QAC of
the institution right fromthe enbryonic stage of the feedback till the |ogica
end. First, the individual departnments receive the feedback. The next step
deals with the preparation of graphical presentation followed by the analysis
of those graphical trends. The next course of action is threadbare di scussion
on the feedback in the individual departnental neetings where even the nost

i nnocuous of views and opinions are anal ysed and di scussed. Accordingly
corrective nmeasures are recommended to address in case of aberrations and

m st akes. Futhernore, opinions laced with appreciation reflected in the
feedback are accepted with humlity, and are stressed upon to be maintained in
future as well. This step is followed by placing the departnental analysis to



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/12537_Projects_undertaken_1630216618.xlsx

i nteraction.

Bot h ‘ hi ghs’

and

and suggestions/ reconmrendati ons.
needs to be underscored that the Governing Body ( which is the apex authority
in the institution) engages itself
copies of the report are sent to each nenber
so that they can go through it according to their conveni ence before they cone
up with their suggestions/reconmendati ons.
by the Governing Body are vertically disseninated via the IQAC to the
departnents of the college for the latter to |look into them and work on them
accordingly. For the current acadenic session 2019-20,
prevailing pandenm c condition feedback fromdifferent stakehol ders have been
taken by preparing Google Formlinks.
teachers have given the responsibility for
di fferent departnents.
what sapp group. After
f eedback given by students and graphi cal
doi ng necessary analysis and interpretations.
anal ysis reports of feedback have al so been placed to the GB and the apex body
has made sonme constructive suggestions on the areas to be inproved.

‘1 ows’

the 1 QAC. The departments and the 1 QAC then interact on the overall
received by the forner.
in this forum of
report on quality control
the fornmer’s approval

in a detailed study of the report.
of the Governing Body in advance

In the neeting of the | QAC,
preparing the Google Formlinks for
Those |inks were posted in departnentw se students
a reasonable tine period details in respect of the
anal ysis reports were sent to HODs for
In this pandemi c year al so

f eedback

of the feedback are | ooked into
This is foll owed by submi ssion of a conprehensive
and enhancenent to the Governing Body by the | QAC for
In this context, it

Sof t

Suggesti ons/ reconmendat i ons of f er ed

in the context of

t hree

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BA BENGALI 35 31 13
BA ENGLI SH 35 75 18
BA HI STORY 10 28 5
BA JOURNALI SM 45 62 34
BA CEOGRAPHY 30 70 21
BA GENERAL 225 283 147

BCom ACCOUNTI NG & 150 124 62

FI NANCE
BCom GENERAL 150 139 87
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 636 Nill Nill Nill

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/12537_Demand_ratio_1630146733.xlsx

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
28 22 90 4 1 2

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The mentoring system being followed in our institutions is trying to address to the requirements and needs, even
beyond the contours of conventional academic demands. Building interpersonal relationships beyond the
confines of the classrooms, doing a proper prognosis of their inadequacies, attending to their weaknesses and
needs, enabling them to overcome their diffidence with all possible support (sometimes even financially),
prodding them to have a threadbare ‘oneonone’ with teachers, beyond the classrooms have indeed yielded
wonderful dividends. From the academic session of 2019-20, mentoring has been brought under a well laid out
framework. The institution has given unprecedented priority to the ‘mentor-mentee’ relationship. Each teacher
has been assigned a group of students to be looked after. He/She is the mentor and the students are his/her
mentees. For proper documentation of the interaction, the ‘Mentor-Mentee Interaction Card’ is on the verge of
being introduced shortly. A constant and continuous interaction is the foundation of the relationship. Mentees are
encouraged to articulate their academic/career related queries and issues to their respective mentors. Mentors,
on their part are supposed to not only help students overcome their studiesrelated problems, but also engage
themselves in personal and psychological counselling if necessary for the mentees’ uplift. Teachers of the
institution often provide assistance to ‘passouts’ pursuing post graduate studies. Some of the ‘passouts’
pursuing postgraduate studies often come to the institution for advice and suggestions from teachers of various
departments. This has been more or less a regular phenomenon for years. In a nutshell this newly developed
framework, put into place from the 2019-20 academic session is aimed at systematic documentation of the
student-teacher relationship. During the on going pandemic period when teachers are not being able to mentor
their students with physical presence in the institution, they are continuing to render mentoring service through
whatsapp group of their mentees. Interractions with the mentees of a particular teacher are also being conducted
uninterruptedly by creating a time schedule on a fixed day of each week on google meet platform. In addition,
most of the departments are arranging motivational class allotting fixed time in the online class routine to address
different psychological issues that are adversely affecting our students during this pandemic period.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

636 26 1: 24

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

16

26

3

2

7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 DR BISWAJIT Associ at e Fel | ow Menber of
BHADRA Pr of essor I ndi an Acadeni c
Resear ch
Associ ati on

View File



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/12537_ict_tools_1630146844.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/12537_e_resource_1630146923.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/12537_Honours_recieved_1630147022.xlsx

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA 08 2ND YEAR 12/ 07/ 2019 12/ 09/ 2019
BA 08 1ST YEAR 06/ 09/ 2019 23/ 12/ 2019
BA 08 SEM 111 11/ 01/ 2020 06/ 03/ 2020
BCom 10 1ST YEAR 31/ 08/ 2019 11/12/ 2019
BCom 10 2ND YEAR 07/ 08/ 2019 28/ 11/ 2019
BCom 10 SEM 1 | 20/ 07/ 2019 30/ 09/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The introduction of the CBCS and the Semester system has brought about a sea
change on how the syllabi should be dealt with — both by teachers and students.
Completing the curriculumin a strict ,tine franme’ which is extrenely short, is

i ndeed a daunting proposition for both students and teachers. To neet this
chal | enges squarely, the institution has inprovised its’ internal eval uation
system with strictly adhering to that of the Calcutta University. The
institution has taken several steps to ensure that the evaluation produces the
desired results. The institution under the guidance of | QAC has taken certain
i nnovative neasures to nake the eval uation system absol utely worthwhile.

Enphasis on Group Discussion, Peer Assessnent by students, Self analysis of

scripts, fram ng of MCQ questions by students thensel ves have benefited the

students imensely. Students of Journalism Mass Comuni cation of the
institution enthusiastically conpleted Field Reporting assignnments on
contenporary issues affecting the nation. Long before the Tutorial exam nations
of the parent university, assignnents are handed over by teachers to the
students. Students are asked to write on topics selected by them Done with
writing on a particular topic, he/she presents it to the faculty nenbers for
their opinion and necessary correction. CIE Initiatives taken by the | QAC of
the institution « MCQ frami ng by students and review of themby faculties -
Assi gnment distribution ¢ G oup Discussion ¢ Peer Assessnent by students ¢ Self

anal ysis of answer scripts ¢ Teaching by students / Board work by students e

Identification of Slow Advanced Learners e« Subject related Quiz Progranmes -

Fiel d Reporting by students. During |ock-down period of the current acadenic

period CIE is being conducted the nost of the departnments through online node
by preparing google formw th MCQs. Wien teachers are intending to conduct CE
by setting subjective or problemoriented questions, students have been advi sed
to subject answers to those types of questions by using file upload option in
the google form As in the online formof teaching-Iearning process, teachers

are facing substantial problens in understanding to what extent different
categories are being able to conprehend fully the topics being discussed, with
aviewto fill up the gap, teachers are putting some questions during the
online class by pausing discussion and students on a sudden pick up basis are
bei ng asked to answer those questions. On the basis of quality of responses of
students, teachers are trying to get an inpression as to what extent students
have understood the topics being discussed and accordingly teachers are
deciding to repeat discussion on earlier topic/change of teaching nethodol ogy
on the earlier topic/start discussion on next topic.



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/12537_Evaluation_1630147101.xlsx

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

cal endar

cal endar,

wi th what

specific’,

ut nost care so that
institution collide with the academ c cal endar
Cal cutta which is absolutely sacrosanct.
to enphasise that the institutions
activities and al so encapsul ates the spirit of the institution,
undeni ably influences conceptualising al

The academ ¢ cal endar

i ndi vi dua

t hroughout the year.
essentially multidinmensional
overl ooked. Prepared under the guidance of the | QAC
on various counts is central i.e.
wel | planned chronol ogi ca
enbarking on the sane type of activities can be avoi ded. The ot her salient
characteristic of the academ c cal endar
departnents are asked to prepare their
m nd the cal endars of both the parent
i npresses upon the departnents to prepare their
in such a way that while a departnent ensures the stanp of
and specific identity through its activities in the cal endar,
tanmper with the unm stakeabl e tenor of the overal
and thus strike a discordant note!
both the University calendar and the institutiona
Subcommittees are in place to supervise and nonitor the nunerous programes
nmentioned in both the Coll ege and Depart nent al
pi vot al
i npl ementation of all

concei ved by the institution for the overal
judiciously and discreetly fitted into the academ c cal endar. It
in no way progranmes and pl ans envi saged by the academ c
prepared by the University of

In addition to complying the recommendati ons made in the Academ ¢ Cal endar
prepared by the affiliating university,

the institution prepares an academc

‘ Tagore Birthday’,
so on and so forth.

devel opnment of

Annual

— that

sports,

its owmn that covers various activities of the institution along
may be termed as its ‘routine acadeni c exercise’
cl asses according to the guidelines set by the University of Calcutta. The
i ndi genously devel oped acadeni c cal endar which is essentially ‘“institution
caters to fixing schedule for various college centric progranmnes
i ke ‘ Foundation Day Cel ebrations’,
wel cone, Bl ood Donation canp,

is taking

Freshers’

I nnovati ve practices

it are very
is done with

It may not be however an exaggeration

certain activities are set

acadeni c cal endar essentially showcases its

since it

programes to be undertaken
prepared by the institution is
in nature — sonet hing that should not be

the role of the cal endar

in a proper and

order so that clash of dates between departnents

t hese progranmes.

onl i ne node.

Cal endar s.

cal endar,

is its focus on decentralization — i.e.
own cal endars,
uni versity and the coll ege.
Depart nent al

keeping in
The | QAC

Academ ¢ Cal endars
its individuality
it does not
institutional
For the efficacious execution of
a nunber of

academ c

The | QAC pl ays
role in terns of both supervising and nonitoring the overal
The |1 QAC have requested al
and sub conmttees to reorient the existing acadenic cal endar and incorporate
di fferent programres which different departnents are contenplating to undertake
in the ensuing academ c session keeping in view the conpul sion of physica
absence of students in the canpus and even then to nmaintain continuity in
provi ng academ c and extra-curricular services to the students only through

departnents

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. netajinagarcollege.ac.in/Adnin xtrf/allupl oad/ COPQO pdf

2.6.2 — Pass percentage of students

Programme
Code

Programme
Name

Programme
Specialization

Number of
students
appeared in the
final year
examination

Number of
students passed
in final year
examination

Pass Percentage



https://www.netajinagarcollege.ac.in/Admin_xtrf/allupload/COPO.pdf

11 BA BA 37 17 45. 95
13 BCom B CoMm 61 26 42.62
10 BCom B COM 18 3 16. 67
08 BA H STORY 2 2 100
08 BA JOURNALI SM 12 12 100
(Journalisn
09 BSc GEOGRAPHY 14 14 100
08 BA ENGLI SH 1 1 100
08 BA BENGALI 5 5 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. net aj i nagarcoll ege.ac.in//Adm n_xtrf/all upl oad/ St udent
Satisfaction Survey 2019-20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NA 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
| NTELLECTUAL PROPERTY COMVERCE AND | QAC 05/ 02/ 2020
Rl GHTS

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NA NA NA Nill NA

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA NA NA NA Ni Il

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/12537_Pass_percentage_1630147270.xlsx
https://www.netajinagarcollege.ac.in//Admin_xtrf/allupload/Student Satisfaction Survey 2019-20.pdf
https://www.netajinagarcollege.ac.in//Admin_xtrf/allupload/Student Satisfaction Survey 2019-20.pdf

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NA Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal GEOGRAPHY 1 Ni |l
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
POLI TI CAL SCl ENCE 2
JOURNALI SM 2
BENGALI 3
ECONOM CS 2
COMVERCE 2
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NA NA NA Nill 0 NA Nill

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NA NA NA Nill Nill Nill 0

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Sem 19 38 7 Ni Il
nar s/ Wor kshops
Present ed 8 5 Nill Nill
papers
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/12537_journals_notified_on_UGC_1630217065.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/12537_Books_and_Chapters_1630217402.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/12537_Faculty_participation_1630217518.xlsx

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Sil ent Procession NSS on 26.09. 2019 8 180
for pronoting
awar eness on
Cli mat e Change
Oientation NSS UNI T on 16 230
Progranmme on areas 23.07. 2019
NSS Activities
Col | ege C eani ng NSS UNI' T 6 36
Drive 23.02. 2020
Heal t h Check-up NSS UNI T 8 60
Canp 25.02. 2020
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Number of students
Benefited

Nill

Name of the activity Award/Recognition Awarding Bodies

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Number of students
participated in such
activites

Number of teachers
participated in such
activites

Organising unit/Agen | Name of the activity
cy/collaborating

agency

Name of the scheme

Ni Il Ni |l

NONE NA NA

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Facul ty Exchange 25 NA 1

Programme wi th New
Al i pore College by
the Deptt of
Conmer ce

Students Faculty
Exchange Programme
with K K Das
Col I ege by the
Deptt of Bengali

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To Participant

partnering
institution/

Title of the
linkage

Nature of linkage



https://assessmentonline.naac.gov.in/public/Postacc/Extension/12537_Extension_1630217651.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/12537_Collab_activities_1630218092.xlsx

industry
/research lab
with contact

details

0 0 0

Nill Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
New Al i pore 12/ 07/ 2019 Teachers, 25
Col | ege, Kol kat a student s exchange,

sharing of
resources and ot her
acadenic/cul tura

exchanges

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

65000

22900

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Semi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Campus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCHA Partially 3.18.03 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 15639 2222674 37 15122 15676 2237796
Books
330 259713 35 7116 365 266829
Ref erence



https://assessmentonline.naac.gov.in/public/Postacc/MoU/12537_MoU_1630218424.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/12537_augmentation_details_1630219019.xlsx

Books
Jour nal s 24 27161 Nill 2914 24 30075
Ot hers(s 12 39874 Nill Nill 12 39874
pecify)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

NA NA NA Nill

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 65 43 39 0 0 3 7 1 10
g
Added 0 0 0 0 0 0 0 0 0
Tot al 65 43 39 0 0 3 7 1 10
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
1 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NA Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
160000 68196 65000 68970

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

Procedures and policies for maintaining and utilizing physical, academ c and
support facilities : Regarding procedures and policies for maintaining and
utilising physical, academ c and support facilities, it is to be nentioned at
the outset that we share a common building with Netaji Nagar Day Coll ege. Now
regardi ng any nmjor combn expense towards mai ntenance of buil ding and physi cal
resources, the Coordination Conmittee constituted as per parent university
statute, first of all take up the issue and on the basis of a prescribed ratio
of sharing conmon expenses both the colleges conduct the initiative. ¢ In case



https://assessmentonline.naac.gov.in/public/Postacc/Library/12537_Library_1630219142.xlsx

of other procurenments which are not related to the Netajji Nagar Day Coll ege,
tenders / quotations are invited and decision regarding suppliers is taken in
the Purchase Conmittee neeting. ¢ Regarding mai ntenance of ICT related itens,
AMCs are taken with approved service providers and AMCs are renewed at regul ar
intervals. ¢ Regarding renovation and overhauling of the prem ses, |aboratories
and library it is done through PWD, Governnent of Wst Bengal and this policy
is duly approved by the CGoverning Body of the College. ¢ In respect of
utilisation of any Central / State Governnent G ants towards construction of
physi cal resources and procurenent strict adherence is ensured as to the
policies for utilisation of such grants reconmended by the Governnent.

https://www.netajinagarcollege.ac.in//Admin_xtrf/allupload/4.4.2%20Policies%20for%20maintenance.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Swam Vi vekananda 90 1015000
frominstitution Merit Cum Means
Schol arshi p Schene,
Post Matric

Schol arship for
st udent s bel ongi ng
to SC, ST and OBC

cat egory,
Kanyashr ee Prakal pa
Schene, Ai kyashree
Schol arshi p, fees
concessi on on need
cumnerit basis

Fi nanci al Support
from O her Sources

a) Nati onal 0 Nill 0

b) I nternati onal 0 Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
CAREER 22/ 11/ 2019 18 The Institute of
COUNSELLI NG Cost Accountants of
PROGRAMVE FOR SOFT I ndi a
SKI LL DEVELOPNMENT
CAREER 23/ 09/ 2019 30 NI T JADAVPUR
COUNSELLI NG

PROGRAMVE FOR SCFT
SKI LL DEVELCOPMENT

PERSONAL 15/ 07/ 2019 175 Vari ous
COUSELLI NG AND Departnments
MVENTORI NG
REVEDI AL COACHI NG 01/ 08/ 2019 158 Vari ous

Departnments



https://www.netajinagarcollege.ac.in//Admin_xtrf/allupload/4.4.2%20Policies%20for%20maintenance.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/12537_Scholarships_1630325797.xlsx

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill NA Ni |l Nl Nill Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nl
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 1 BA [ HONS] JOURNALI SM CALCUTTA VA
UNI VERSI TY
2020 2 BA [ HONS] JOURNALI SM ALI A VA
UNI VERSI TY
2020 1 BA [ HONS] ENGLI SH BASANTI VA
DEVI COLLEGE
2019 1 BA [ HONS] GECGRAPHY NSPTTI , B ED
Pur ba
Medi ni pur
2019 1 BA [ HONS] BENGALI Rabi ndr a VA
Bhar at i
Uni versity
2019 1 BA [ HONS] BENGALI Ashal at a B ED
Teachers
Trai ni ng
Institute
2019 1 BA [ HONS] ENGLI SH Rabi ndr a VA
Bhar at i



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/12537_Development_Schemes_1630137941.xlsx

Uni versity
2019 1 B SC GEOCGRAPHY Mahendr a Banki ng
(HONS. ) Institute Cour se
2019 1 B SC GEOGRAPHY Cu M5C in
(HONS.) (Vi dyasagar Ceogr aphy
col | ege
canpus)
2019 1 B SC GEOGRAPHY FRANKFI N Air
(HONS. ) Institute Host ess
(final
senester)
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Nill Nill
No file upl oaded.
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Col | ege Sports Col | ege 200
(13.12.2019)
Conmmon Room Fest i val Col | ege 100
(26th to 27th August,
2019)
Ut karsh NNDC (6th to Col | ege 50
8th February, 2020)
Sout h Kol kata I nter Col | ege 40
College (08 to 10th
Decenber, 2019)
Sout h Kol kata Inter Al India 30
College (08 to 10th
Decenber, 2019)
Basanta Ut sav Col | ege 35
(07.03. 2020)
Book Fair (17 and 18th Col | ege 30
February, 2019
Col | ege Foundati on Day Col | ege 25
(25.09. 2019)
22Se Shravan (8.8.2019) Col | ege 30
(bservance of Col | ege 90
| ndependence Day,
Republic Day, Netajis
Bi rt hday, Teachers Day
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)



https://assessmentonline.naac.gov.in/public/Postacc/Progression/12537_Progression_1630327205.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/12537_Activities_Organised_1630139858.xlsx

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Medal Nat i onal 1 Ni Tl Nill Snehasi s
Mondal
2020 Medal Nat i onal 1 Ni Il Ni Il Snehasi s
Mondal
2020 Medal Nat i onal 1 Ni Il Ni Il Pri yanka
Pal
2020 Babu Nat i onal 1 Nill Nill St udent s
Saha Uni on
Menori al
Chanpi on
Tr ophy
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Activity of the Student Council There is an active and thriving Student Council
in place, though not an elected one at the nonent. As per State Governnent
order elections to Students’ Council have been put on hold for the past couple
of years. The incunmbent Council’s role in various activities has been quite
inpressive in the last couple of years. Representation of the Students’ Council
in the various echelons of the institution s adnministrative frane is
guaranteed. There is representation of it in the institution’ s highest decision

maki ng body — i.e. the Governing Body .In the | QAC, Students’ Representative is
i ncluded since the formation of the body after 1st cycle of NAAC accreditation.
The opinion of the Students’ Council is always taken note of w th seriousness

in the overall decision nmaking exercise. The Council has its representation in
various Sub-Conmittees of the acadenmic institution. Gievance Redressal and
Internal Conplaint Cell too have their representation. In all the deliberations
of these subcommi ttees, their observations and suggestions are attached due
wei ght age by the managenent. The Council, on its own arranges numnerous
programres throughout the year. Annual Sports, Annual Social Function, Common
Room Festival, Blood Donation Canp deserve nmention in this regard.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

0

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/12537_awards_in_activities_1630139432.xlsx

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

PRACTI CE OF DECENTRALI SATION: Wile planning for different activities /
programes to be undertaken for NAAC accreditation as per RAF, | QAC has, at the
outset, distributed the criterion wise responsibility to different criterion
conveners. | QAC has prepared a centralised plan in respect of activities that
we can undertake duly considering different limting factors. Criterion
conveners have been requested to initiate the activities earnmarked under a
particular criterion on a tinme bound basis. At the tine of preparation of AQAR
also at first, criterion conveners are requested to collect criterion wi se data
/[ information fromdifferent departnents. Then they conpile those information
before submitting to | QAC coordi nator for preparation AQAR Another area of
decentral i sed practice can be described in case of the approach of functioning
of different departnments and sub-comm ttees in our institution. At the
comrencenent of an academ ¢ session all departnents and sub-conmttees prepare
departnental acadenic cal endar / sub-conmittee activity plan where total set of
pl anned activities to be undertaken during the academ c session are nentioned.
Then in the departnmental / sub-conmittee neetings different activities are
di stributed anong faculties and sub-comittee nenbers. In case of sub-conmittee
functioni ng non-teachi ng menbers and students are al so given responsibility to
acconpl i sh sone activities and followi ng that way of decentralised approach of
responsibility distribution, departnents / sub-conmittees achieve conpl etion of
nost of the planned activities at the end of the academ c session.
PARTI Cl PATI VE MANAGEMENT: Bei ng notivated NAACs approach inproving quality
culture in HEls, one initiative that is being regularly undertaken in our
institution is feedback collection and subsequent anal ysis. Feedback anal ysis
process is followed by action taken by the managenent on the basis of analysis
of feedback collected fromdifferent types of stakeholders. In such way of
i nvol ving all stakeholders in the feedback process participation of themin the
devel opment of institution is ensured. In addition, as the managenent is al so
gi ving due enphasis on the feedback systemtheir continuous supervision in this
quality initiative is ultimately ensuring achi evement of quality culture and
striving for sustainable inprovenment of this practice in our institution.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 200 words each):

Strategy Type Details
Li brary, I CT and Physi cal e Library has |arge nunber of text
Infrastructure / Instrunentation books , reference, journals. « It is

partially autonmated and open accessed
by students. ¢ Books as per revised
syllabi are regularly procured. -
Reading roomfacilities are avail able
even before comencenent of norma
classes. « Newy adntted students are
awared regarding library rules and
available facilities at the begi nning
of each academ c session. ¢ Substantia
nunber of conputers fitted with
internet facilities are installed in
departnents, library, conputer lab, ICT
enabl ed cl ass roons and offices. « All
conputers are supported by AMC




coverage. ¢ Physical infrastructures
are mai ntai ned through a systematic
pol i cy.

Exam nati on and Eval uati on

Conti nuous internal evaluation is an
inportant initiative usually arranged
by all departments in our institution.

In the normal situation different

nmet hodol ogi es conducted in our
institution are assi gnment
di stribution, MCQ fram ng by students,
sel f-assessnent of answer scripts,
periodical class tests, group
di scussi on and quiz on subject related
topi c. However during the pandem c
condi ti on when students are not
physically available in the canpus CE
i s being conducted through ouline node
by using google forns. MCQ and
subj ective / problemoriented questions
are being set to assess the |evel of
| earning of our students. In case of
subm tting answers to subjective
questions or solutions of problem
ori ented questions students are using
file upload option in google form One
of the inportant challenge that we are
encountering is to conduct different
senmest er exam nations through online
node. Wth a view to inform students
regarding different arrangenents that
will be followed for sending question
papers to students and submi ssion
answer scripts nmainly through online
node we are arranging different online
sessions with our students in which we
are explaining the rules to be foll owed
by them for getting question papers and
subm tting answer scripts online. In
t hose sessions we are al so addressing
different types of quaries of our
students and thereby we are trying to
accustomed themwith this new system of
onl i ne exam nati on.

Teachi ng and Learni ng

the nmeani ng of COPGs and they are being

are being made in the | QAC to develop a

COPCs are prepared by all departnents
and are being distributed to newy
adm tted students. In addition the

students are being expl ai ned regardi ng

sensitised regarding their role to
achi eve COPO attai nment. Discussions

sui tabl e met hodol ogy to nmeasure COPO
attainnent. During the post pandemic
period with a viewto maintain
continuity in rendering different
academ c services to our students al
departnents have decided to conduct




cl asses and different programres
t hrough online node. Decisions have
al so been taken to organi se webi nars
and to invite resource persons to
di scuss on different topics that wll
gi ve exposure to practical inplication
of different topics included in the
syal | abus. As during the | ockdown
peri od our students are being affected
wi th different psychol ogi cal
constraints one inportant challenge to
our faculties is to maintain continuity
in their studies within those
psychol ogi cal sufferings. Accordingly
nost of the departnents of our college
have taken an initiative to organise
notivational classes in which students
are given psychol ogi cal boostup by
faculties and given nmental support in
respect of different constraints they
are encountering in their daily life
during the pandem c situation.

Curri cul um Devel opnent

As we are supposed to follow the
curriculum prescribed by the parent
university we have no direct role in
devel oping curriculumfor different
courses run in our institution. However
faculties of our different departnents

are encouraged to participate in
di fferent workshops that different BoSs

of affiliating university organi se
bef ore introduction of new
syl I abus/revision of existing one.
Moreover at the tinme collection of
f eedback of the enployers of our pass
out students they are requested to give
i nputs regardi ng nodi fication of
syl |l abus and those inputs are raised by
our faculties at the tine of
deliberation in those workshops.

Research and Devel oprent

e Quite an inpressive number of
teachers are engaged in research work.
Many of them participate in national /
i nternational sem nars, present papers

and have i npressive nunber of

publications in serious academic
journals. ¢ Senior faculty nenber
gui des research schol ars and schol ars
have conpl eted Ph D research work under
hi s gui dance. * Research cell of our
col l ege periodically arranges seni nars
presented by faculties. ¢ Departnents
arrange students’ seminars to present
papers on contenporary issues.
Project reports prepared by fina
senester students are gui ded by
faculties with a viewto give them an




exposure regardi ng net hodi cal research
wor k.

Human Resource Managenent

The Governnent is the recomendi ng
authority and the Governi ng Body of the
college is the appointing authority.
During the | ockdown period, 13 State
Ai ded Contractual Teachers (SACT) have
joined and pronotional activities of
one non-teaching staff have been
initiated. |ockdown. During the
pandeni c, personal counselling by
teachers and the nentor-nentee program
are offered to the students ~
Institution has nobilized a fund and
donated Rs. 60,000 to CMs relief fund.
Besi des teachi ng and non-teaching staff
have donated personally el sewhere. ~ As
everything inside and outside seemto
be junbl ed up during the pandem c, the
institute is doing its utnost to nmanage
the human resources in an inpactful
way.

Industry Interaction / Collaboration

At the time of collection of feedback
fromenployers different questions are
franmed with a view to get their
val uabl e opi nion regarding quality of
our pass out students and those inputs
are included in the process formulating
di fferent academ c strategy by
different departments. During the
pandenmic tinme different webi nars have
been arranged for students in which
i ndustry persons have interracted with
themin order to sensitise them
regardi ng new areas of job
opportunities that may create in the
post pandem c period. Students are al so
i nformed about the necessity of
inculcating different soft skill in
di ffferent career counselling
programres in which industry experts
are invited by our Career Counselling

Cell of our coll ege.

Adm ssion of Students

Admi ssion is done online and is
purely based on the nmerit list. ~ There
is a provision for players’ adni ssion
to encourage the sports persons to
pursue their studies. ~ Adm ssion
process is outsourced to I NFIXIA the
technol ogy service provider. for its
snoot h functioning. | NFIXI A prepares
the list according to the criteria set
by different departnents. As per
gui delines of the affiliating
uni versity during the pandemc
situation registration of the newy
adm tted students has been totally




organi sed through online node.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

I nformati on regardi ng Pl anni ng and
Devel opnent are communicated to
managenent through email. Pl anning for
providing e — services in library is
partially inplenmented through KOHA

Pl anni ng and Devel opnent

Admi ni stration e Notices and circulars are upl oaded
in the college website « College office
is partially automated. « GB and | QAC
menbers are duly communi cat ed through
emai | s.

 Accounts are prepared through
updated software. ¢ Salary of faculty

menbers and staff is transferred
directly to the bank account. Sal ary
bills are subnmitted to the treasury

t hrough | FVMS software. ¢ Paynent for
the work orders is done through PFNMS
accordi ng to governnment guidelines.

Fi nance and Accounts

Through the online adm ssion portal
applications are submtted for
adm ssion to different courses . Merit
list of prospective candidates is
prepared and upl oaded in the college
web portal. ¢ Al notices are upl oaded
on col |l ege web portal.

St udent Admi ssion and Support

Exami nat i on e Marks of internal exam nations and
senester exam nations are subnmtted to
the affiliated university through
online basis. Mark sheets, admt cards
are sent by university to coll eges
through online. « Formfill up for
adm ssion in new senester and
application for senester exam nation
are done by students through online

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NA NA NA Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching




programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2019 | nf or mat Nill 35 Nill
i on 20/ 12/ 2019 |20/ 12/ 2019
Managenent
Cyber
Crinme and
Academ c
Li brary
2020 Facul ty Nill 99 Nill
Devel opnen 13/ 01/ 2020 |14/ 01/ 2020
t
Pr ogr amme
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Orientation 1 06/ 01/ 2020 25/ 01/ 2020 18
Pr ogr amre
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
2 2 Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
The coll ege has a The coll ege has a Students are covered
Cooperative Credit Cooperative Credit under Group | nsurance
Soci ety. Soci ety. Menbers are Schene for availing
of fered qui ck | oan acci dental coverage.

facility at a very | ow
rate of interest. Besides
this they are covered
under ESI schene as per
gover nment rul e.

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

External Audit of the institution is done by a ‘ Governnment appointed Statutory
audi tor. The managenent ensures that it is always updated. Report submitted by
the auditors is given due wei ghtage by the Governing Body. The Governi ng Body
tries to inplenent the recomendati ons and suggestions offered by the
‘Governnment appointed’ Statutory auditors. Internal Audit is done on yearly
basis. Internal auditors are appointed by the Governing Body. The report filed
by the Internal Auditors is attached great inportance by the apex body of the



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/12537_Development_training_programmes_1630161730.xlsx

college. It tries to inplenent the reconmendati ons of the Internal auditors in
true spirit.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni |l 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c No Nill Nill NIl
Admi ni strative No Nill Nill Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

* No formal parent teacher association has been formed as yet in our coll ege.
However, guardi ans neetings are regularly arranged strictly adhering to the
time schedul e for conveni ng such neetings. ¢ At the very guardi ans neeting
parents are informed regarding different rules, regulations and facilities

avail able in our college. At the end of first year the 2nd guardi ans neeting

feedback are taken fromthe sanme group of guardians, their views are anal yses
and necessary actions are taken on the basis of their constructive suggestions.

* In between two guardi ans neeting guardi ans are nmet as and when required from
both ends and the guardi ans are properly comuni cated regardi ng their wards

attendance position and academ c perfornances.

6.5.3 — Development programmes for support staff (at least three)

NI L

6.5.4 — Post Accreditation initiative(s) (mention at least three)

I mprovenent in teaching-learning services. systematic preparation of overall
acadeni c cal endar, acadenic cal endar for all departnents, preparation of COPGCs,
i ntroduction of systematic nentor-nmentee system Taking feedback from all
st akehol ders, anal ysis of feedback taken, consideration of feedback reports by
the Governing Body and necessary action taken on the basis of feedbacks.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quiality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants




2019

Si gni ng of
MoU with K
K. Das
Col | ege and
New Al i pore
Col | ege,
Kol kat a

12/ 07/ 2019

12/ 07/ 2019

12/ 07/ 2019

NiTl

2019

Di stribution
of COPQ
depart nent al
acadeni c
cal endar and
i nt roduction
of Mentor-
nment ee anong
new y
adm tted
students in
1st senester

15/ 07/ 2019

15/ 07/ 2019

15/ 07/ 2019

300

2019

Sl ow
| earner iden
tification
test and
or gani si ng
Bri dge
Course C ass
for slow
| ear ners
bef ore
normal cl ass
hour s

01/ 08/ 2019

01/ 08/ 2019

14/ 08/ 2019

97

2019

I nt ernship
Pr ogr amme
or gani sed by
t he
Depart nment
of
Journal i sm
Mass Conmuni
cation

16/ 09/ 2019

16/ 09/ 2019

16/ 09/ 2019

2019

Parti ci pat
i on of
students in
district
| evel
competition
on Youth
Par | i ament
and
obt ai ni ng se
m -finalist
status

17/ 09/ 2019

17/ 09/ 2019

17/ 09/ 2019

2019

Carrier
counsel l'i ng
progr anme

23/ 09/ 2019

23/ 09/ 2019

23/ 09/ 2019

73




with NLI'T
Jadavpur

2019

Arrangi ng
sil ent
processi on
for
pronoti ng
awar eness on
climte
change

26/ 09/ 2019 26/ 09/ 2019

26/ 09/ 2019 75

2019

Qbservi ng
bi -centenary
birth
cerenony of
Pandit | swar
Chandr a
Vi dyasagar
and
organi si ng
qui z
conpetition
and seni nar
present ation
by students
on life and
wor ks of
Pandit |swar
Chandr a
Vi dyasagar .

28/ 09/ 2019 28/ 09/ 2019

28/ 09/ 2019 35

2019

bservi ng
Li brary Day
and
or gani si ng
State |evel
Sem nar on
I nformati on
Managenent
Cyber Crine
and Academi c
Li brary

20/ 12/ 2019 20/ 12/ 2019

20/ 12/ 2019 35

2020

Facul ty
Devel opnent
Programme on

Resear ch
Met hodol ogy

13/ 01/ 2020 13/ 01/ 2020

14/ 01/ 2020 99

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/12537_Quality_Initiatives_B_1630164638.xlsx

0 Ni Il Nill Nill NIl

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

e Sound proof generator has been installed by utilising RUSA 2.0 Grant. -
Sil ent procession organi sed by the NSS Unit of our college to pronpote
consci ousness anong the peopl e about the adverse effect of climate change. -«
Preparation of projects on “Environnental Science” by our students as a part of
their course curriculumon different environnmental issues such as air, water,

st udent s,

| and and sound pol | ution,
Initiative to use | ess paper

solid waste managenent,
in conducting official
i mportant authorities through emuil

ecosystem and bi odiversity. e

wor k. e

Communi cation with
and nessages.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ni Tl No Nill
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 11/ 11/ 2 1 Bl ood 30
019 donation | Scarcity
canp of bl ood
or gani sed
by the
St udent s’
Uni on

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Hand book on Code of
Conduct for various
st akehol der s

05/ 07/ 2019 Head of the institution
regularly inspects
whet her such gui del i nes
are adhered to by the
students. Defaulters are
identified, sensitized

about the guidelines.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Observing bi - 28/ 09/ 2019 28/ 09/ 2019 35
centenary birth
cerenony of Pandit
| swar Chandra
Vi dyasagar and
organi si ng qui z

competition and




seni nar
presentation by
students on life
and works of Pandit
| swar Chandra
Vi dyasagar .

Installation and 29/ 01/ 2020 29/ 01/ 2020 200
Unveiling of marvel
statue of Netaji
Subhas Chandr a
Bose, the great
freedom fi ghter of
I ndi a

Orientation 05/ 07/ 2019 05/ 07/ 2019 300

Pr ogr anme or gani sed

for newy adm tted

students separately

by the college as a
whol e, departnents
and the NSS unit.

Donation to West 06/ 04/ 2020 06/ 04/ 2020 30
Bengal State
Emer gency Rel i ef
Fund which is a
part of Chief
M nister Relief
Fund.

Cel ebration of 15/ 08/ 2019 15/ 08/ 2019 150
| ndependence Day,
Republ i ¢ Day,
Col | ege Foundati on
Day, Teachers’ Day
and Birth days of
great personalities

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Installation of sound proof generator by utilising RUSA 2.0 grant « Wthout
di scardi ng, donated two old AC machi nes and two water cool ers to nei ghbourhood
school after incurring necessary overhauling cost by the college. ¢ College
cleaning drive by the NSS unit of the college.  Initiative to use |ess paper
in conducting official work. ¢ Communication with students, inportant
authorities through email and nessages. ¢ Use of paper cups to avoid of

plastics. ¢ Use of nmore LED Iight fittings.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice | Title : Conmtted to the Cause of inclusive higher education
that ensures holistic growh through adopting various innovative ideas in
Teachi ng-1 earni ng nmet hods Goal: The goal of the institution is to ensure

“Inclusive Education Approach’ of teaching —learning practice and thereby to

inspire its students to prepare thenselves for earning their livelihood and to
becone responsible citizens. Context: the students who enrol here for higher

education are first generation |earners, (at the nost second generation). Somne

of them even are breadw nners for their famlies. It is in this context that we



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/12537_promotion_activities_1630329169.xlsx

realize that we have our task cut out for us. Practice: ¢ Introduction of
overal | academ c cal endar ¢ Considering progranmes / activities included in the
overal | acadenic calendar and with a view to incorporate uni queness of
i ndi vi dual departnent, preparation of departnental academ c cal endars by al
departnents. ¢ Preparation detailed | esson plan on each nodule / unit assigned
to individual teacher and distribution of consolidated | esson plan on each
subj ect at the begi nning of each senester. Detailed | esson plan includes nunber
of classes allotted to cover each sub-topic included under a nodule / unit as
per prescribed syllabus of the affiliating university. It also constitutes
other initiatives that will be followed to cover each topic by faculties.
Different other initiatives that are being inplenmented include ICT teaching,
assi gnnent distribution, board work by students, audio and filmshow, case
study di scussion. Providing source of reading nmaterials / references on each
topic is another unique feature of the detailed | esson plan. Strict adherence
is ensured by faculties to the different plans nmade in the detailed | esson plan
with a viewto ensure tinely conpletion of syllabi in an effective manner under
the senmester system e« Preparation of COPGCs and supplying the docunents to al
new y admitted students. ¢ Introduction of structured nmentor-nmentee system and
docunentation of details regarding interaction in nentor-nentee interaction
card. « Plan to introduce continuous feedback systemwith a view to take
feedback from students regarding their understanding at the end of teaching
each topic by a faculty and taking corrective steps by faculties before
starting discussion of the next topic.  Taking feedback fromall stakehol ders
— student, teacher, guardian, alumi and enployer followed by anal ysis of
feedback by departnents, | QAC and Governing Body of the college. Necessary
actions are also being taken on the basis of systematic review of such
feedbacks. ¢ ldentification of slow |earners and advanced |earners out of newy
adm tted students by each departnment and organi sing special bridge course
cl asses for slow |l earners before normal class hours. Evidence of Success: All
the above initiatives have been started fromthe current academ c session.

Al t hough students, teachers are sincerely taking part and rendering their
responsibilities, the real evidence of success is yet to be enjoyed by the
targeted beneficiaries. Problens: Qur college being run in the evening shift,
availability of sone additional hours to undertake various quality initiatives
is a mgjor hindrance. In addition shortage of full tine teaching and
nont eaching staff is a great constraint to render quality acadenic services to
our students. Mst of our students being first generation | earners and they
have to remain engage in sone part-tine enploynent in order to shoul der
financial responsibilities of their family at the very early age, they could
not attend regul ar classes. Successful continuation of quality initiatives
al ready introduced even in pandenmc tines |like detail ed academ ¢ cal endar,
| esson plans, Course outconme and Programre Qutconme docunents and its awareness
anong the students, innovative teaching initiatives —use of |ICT, assignnent
di stribution, board work by students, identification of slow |earners, bridge
course for the slow | earners, mentor-nmentee system feedbacks from students,
alumi, guardians , analysis and action on the analysis. Best Practice II:
Title: E-Learning Initiatives Goal: The goal of shifting to digital and bl ended
node of learning is to provide inclusive and | earning opportunities to students
during the pandemnmi c tines when nost of the canpuses are off linmts for them
Context: As the Corona pandem c w eaked havoc, nost of the educationa
institutes including ours shut down effectively from 16th March, 2020. It
created a sense of uncertainty and despondency anobng the students who were |eft
in the lurch in a situation where they needed the nmentors nost. It is in this
context that the college successfully shifted fromoffline to online and
bl ended | earning. Practice: ¢ Proper training and orientation progranme for the
students to make themfamliar with the online tools and nethodol ogy to be
followed. « Use of neeting platfornms |ike Meet, Teans, Duo, etc to conduct
online face to face classes. ¢« Use of LM5S Iike Google C assroomand tools |ike




Janmboard to dissenminate study materials, useful links, instructions etc. -
Openi ng of Youtube Channel s and upl oading video | ectures. ¢ Regular online
nmotivational classes, cultural prograns, webinars, guardi ans neet, nentor-
mentee neet ¢ Conplete Online examination facility provided to reduce the need
to cone to canpus. ¢« Online teachers neet, subconmittee neet to keep the system
running even in extraordinary situations. Problens: ¢« Mst of the students
com ng from econom cally backward strata of the society |lack access to high
speed or even stable internet connection. Lack of |aptops, conputers, tabs and
good snart phones required to participate in digital learning proved to be a big
hi ndrance. ¢ CGetting used to new met hodol ogy proved to be difficult for sone
teachers and students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. netajinagarcollege.ac.in//Adm n xtrf/all upl oad/ Best %20pr acti ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

7.3 — Institutional Distinctiveness Distinctiveness of the institution can be
described to exist in the followi ng areas: ¢ Conposition of students
constitutes substantial nunber of first generation |earners. ¢ College nostly
runs in the afternoon shift and good percentage attend cl asses after engaging
thenselves in parttime jobs during day shift. « College located in a col ony
area. ¢ Qur college has to share common building with Netaji Nagar Day Coll ege
e Shortage of full tinme teaching staff and nost of the permanent nonteaching
posts are presently vacant. ¢ Sincere, obedient and disciplined students. e
H ghly qualified, sincere and devoted teaching faculties supported by avail abl e
efficient and sincere full time and adhoc nonteaching. ¢ Supportive and
experienced managenent represented fromall strata of society. o Active and
cooperative students’ council. Wth a view to describe our performance in the
area of providing continuous teaching-learning services in different forns to
the category of students admitted in our college the follow ng activities have
been uninterruptedly undertaken during the current academ c session. i)
Systematically offers teaching services by preparing detailed | esson plans and
departnental acadenic calendar. In the departnental academ c cal endar al ong
with the inclusion of different academ c activities, events for organising
different extra-curricular activities are also planned with a viewto ensure
holistic devel opnent of our students. ii) Presum ng the fact that anong the
newy admitted students a substantial portion will be academically backward,
with the determnation to uplift the academ c perfornmance of that category of
students al so, we arrange slow | earners identification tests. After conducting
the tests we then arrange special bridge - course classes before nornmal class
hours for slow learners identified and in those special classes we take care
for addressing the conceptual backwardness of slow learners. iii) Wth the
obj ective of pronmoting the concept of outcone based | earning we distribute COPO
to all newy admtted students and always try to explain them about the
utilities of the docunent. W feel that students are al so need to be properly
sensitised with the concept of outcone based | earning and w thout their
awar eness about this quality |earning approach the desired outconme cannot be
achi eved. iv) One of the approach that all departnments our institution follow
is to involve students also in the teaching | earning process. Accordingly we
undertake di fferent methodol ogi es through which students’ participation in the
teaching process is ensured. MCQ fram ng by students, self exam nation of
answer scripts, participation in quiz and group di scussion on curricular topics
and di scussion and board work to batchmates on topics al ready di scussed by
teachers are some of the exanples of our initiatives in this area. v) As



https://www.netajinagarcollege.ac.in//Admin_xtrf/allupload/Best%20practices.pdf

substantial portion of our students belong to econom cally backward cl ass,
different initiatives are taken, although within financial stringency of our
coll ege, to provide concession in fees and other financial supports. Students
are encouraged to avail different benefits of governnment schol arships and to
ensure that the eligible students are properly applying for those schol arshi ps,
one of our faculties continuously guides our students.

Provide the weblink of the institution

https://ww. netajinagarcollege.ac.in//Adnmin_xtrf/allupload/lnstitutional %200 st

inctiveness. pdf

8.Future Plans of Actions for Next Academic Year

1) Maintaining continuity of rendering teaching-Ilearning services to our
students through online node in the prevailing pandem c condition. 2) Organising
webi nars to sensitise our students about different contenporary acadenic issues
and to give practical exposure on different curricular topics. 3) Undertaking
taking different preparatory initiatives to go for 3rd cycle of NAAC
accreditation due in Novenber, 2021.
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